 Application for Employment |

PLEASE PRINT

Equal access to programs, services and employment is available 1o all persons, Those applicants requiring reasonable accommodation 1o
the application andfor inerview process should notify a1 representative of the Human Resources Department.

Dite of upplication / /

Position(s} applied for __ e
Name

LAST FIRST AIDDLE
Address

STREET CITY STATE ZiP CODE

Telephone # (___) Mobile/Becper/Other Phone # () Sociat Security #
If you are under 18, and it is required, can you furnish & work permit? s rresresseeteee s s et an s e res coevvrennens 1 Yes [ No
It no, please explain
Iave you ever been employed here before?....iicnnnnnns CereEC T T O T TP P T (T s vemserararsssssensnnsnnens | YE§  [ENO
Are you legally eligible for employment in this country?....ceceenne. e 1 Yes CINo
Date availiable for Work ... T T T T T T T ST E T T TTITT — / /
Type of employment desired [ Fuli-Time Cl Part-Time [ Temporary L] Seasonal [ Educational Co-Op
Are you able to meet the attendance requirements of the position? ... e [C1Yes [INo
Have you been convicted of a crime in the [ast seven (7) years? i resbesahisssiasibssseatiabesrsarenateebaneatesaressnneraners M Yes [ClINo

Il yes, please explain = _
COMVICTION WILL NOT NECESSARILY HE A BAR TO EMPLOYMENT. EACH INSTANCE AND EXPLANATION WILL BE CONSIDERED IN AELATION TD THE POSITION FOR WHICH YOU ARE APPLYING.
State

Driver's license number if driving is an essentind job function

Employment History

Provide the following information for your past four {(4) employers, assignments or volunteer activities, starting with the most recent.

FROM TO EMPLOYER TELEPHONE
{ )
JOBTITLE ADDRESS
IAMEDIATE SUPERVISCA AND TITLE SUMMARIZE THE NATURE QOF WORK PERFORMED AND JOB RESPONSIBILITIES
RAEABON FOR LEAVING HOURLY RATE'SALARY
START $ PER FINAL §_______ PER
I AU 10 EMPLOYER TELEFHONE
{ )
JOB TITLE ADDRESS
IMAEDIATE SUPERVISOR AND TITLE SUMKARIZE THE NATURE OF WORK PERFORMED AND JOB RESPONSIBILITIES
REASDH FOR LEAVING HOURLY RATESALARY
START & PER FINAL § PER
FRONM 10 EMPLOYER TELEPHONE
{ )
JORTITLE ADDRESS
IMMEDIATE SUPERVISOR AND TITLE SUMMARIZE THE NATURE OF WORK PEAFORMED AND JOB RESPONSIBILITIES
RAEASON FOA LEAVING HOURALY RATE/SALARY
START $ PER FINAL $ PER
FROM 10 EMPLOYER TELEPHONE
{ )
JOR TITLE ADDRESS
IMMEDATE SUPFRVISOR AND TITLE SUMARIZE THE NATURE OF WORK PERFOHMED AND JOB RESPONSIBILITIES
REASON FOH LEAVING HOUTILY RATESALARY
START & PER FINAL § PER

AN EQUAL OPPORTUNITY EMPLOYER



Skills and Qualifications
Summarize any training, skills, licenses, and/or certificates that may qualify you as being able 10 perform job-related functions in the

position for which you arc applying.

Educational Background IF JOR-RELATED

NAME AND LOCATION YEARS COMPLETED DID ¥YOU GRADUATE? COURSE OF STUDY

HIGH SCHCOL

COLLEGE AJOR DEGREE

OTHER

References

NAME TELEPHONE YEARS KHOWN

( )
( )
{ )

| UNDERSTAND THAT IF | AM EMPLOYED, ANY MISREPRESENTATION OR MATERIAL OKISSION MADE BY ME ON TH!S APPLICATION WILL BE SUFFICIENT CAUSE FOR CANGELLATION OF
THIS APFLICATION OR IMMEDIATE DISCHARGE FROM THE EMPLOYER'S SERVICE, WHENEVER [T IS DISCOVERED.

| GIVE THE EMPLOYER THE RIGHT TO CONTACT AND OBTAIN INFORKATION FROM ALL REFERENCES, EMPLOYERS, EDUCATIONAL INSTITUTIONS AND TO OTHERWISE VERIFY THE
ACCURACY OF THE INFORMATION CONTAINED IN THIS APPLICATION. | HEREBY RELEASE FROM LIABILITY THE EMPLOYER AND ITS REPRESENTATIVES FOR SEEKING, GATHERING AND

USING SUCH INFORNMATION AND ALl OTHER PERSONS, CORPORATIONS OR ORGANIZATIONS FOR FURNISHING SUCH INFORMATION,

THE EMPLOYER DOES NOT UNLAWFULLY DISCRIMINATE IN EMPLOYMENT AND NOD DUESTION ON THIS APPLICATION IS USED FOF THE PURPOSE OF LIMITING OR EXCUSING ANY
APPLICANT FROIM CONSIDERATION FOR EMPLOYRZENT ON A BASIS PROHIBITED BY LOCAL, STATE OR FEDERAL LAW.

THIS APPLICATION IS GURRENT EOR ONLY 60 DAYS. AT THE CONGLUSION OF THIS TIME, IF | HAVE NOT HEARD FROWM THE EMPLOYER AND STILL WISH TO 8E CONSIDERED FOR
ELPLOYRIENT, IT WILL BE NECESSARY TO FILL OUT A NEW APPLICATION.

IF | AM HIRED, | URDERSTAND THAT | AM FREE TO RESIGN AT ANY TIME, WITH GR WITHOUT CAUSE AND WITHOUT PRIOR NOTICE, AND THE EMPLOYER RESERVES THE SAME RIGHT TO
TERMINATE MY EMPLOYMENT AT ANY TIME, WITH OR WITHOUT CAUSE AND WITHOUT PRIOR NOTICE, EXCEPT AS MAY BE REQUIRED BY LAW, THIS APPLICATION DOES NOT
CONSTITUTE AN AGREEMENT OR CONTRACT FOR ENMPLOYMENT FOR ANY SPECIFIED PERIOD OR DEFINITE DURATION. | UNDERSTAND THAT NO REPRESENTATIVE OF THE EMPLOYER,
OTHER THAN AN AUTHORIZED OFFICER, HAS THE AUTHORITY TO KAKE ANY ASSURANCES TO THE CONTRARY, | FURTHER UNDERSTAND THAT ANY SUCH ASSUHANCES IUST BE I¥

WRITING AND SIGNED BY AN AUTHOREZED OFFICER.

I UNDERSTAND T IS THIS COMPANY'S POLICY NOT TO REFUSE TO HIRE A QUALIFIED INDIVIDUAL WWITH A DISABILITY BECAUSE OF THAT FEASON'S NEED FOR A REASGNABLE
ACCOMMODATION AS REQUIRED BY THE ADA.

I ALSO UNDERSTAND THAT IF | AM HIRED, | WILL BE AEQUIRED TO PROVIDE PROGF OF IDENTITY AND LEGAL WORK AUTHORIZATION.

1 represent and warrant that 1 have read and fully understand the foregoing and seck employment under thesc conditions.

Dute / /

Signature of Applicant

Ty Calf tofl tree 1-900-898-0111 I reardor llcation for Emplﬂ‘m:nl {Shorl Form) EASA-05C2 D
Mpanics, 0 Bu 4 38, Sunﬂu.FL:lJ 5-0930. Printed in U.S.A. [1.85)
FRIENDLY ] e P . 'e i Ol ¥eg form or any decian the empieyne makos

E?lM—S sf:;xdmnyh_'nlnm r.mmmfrxtra!k:u {hsdmguu e, 3 Nod Compances i ho! (rvens gl nehoeer



-Affiriative Action Voluntary Information

(Completion of information below is voluntary)

m

We consider applicants for all positions without regard (o race, color, religion, sex, national origin, age, disability, veteran status ot
any other legally protected status.

To be completed by applicant. Not for interview purposes. Tao be lited separately from application. This information is used to salisfy the Alfirmative Action
requirements of Section 503 of the Rehabilitation Act or as necessitated by another federal law or regulation.

As required, we comply with government regulations including Affirmative Action obligations where they apply.

In an effort to comply with requircments regarding government recordkeeping, reporting and other legal obligations, we ask
that you complete this applicant data survey. Your cooperation is appreciated.

Please be advised that this survey is pot a part of your official application for cmployment. It is considered confidential
information that wil! not be used in any hiring decision.

Position(s) applied for Date / /
Referral Source

1 Walk-in ! Government Employment Agency [C] Private Employment Agency

[l Employec I Relative (] School

("1 Advertisement - Source [T Other
Name of person who referred you (if applicable)
Applicant Information
Name { )

Last First Middla Area Code Phona
Address
Steoud City Stae Zip Cocla

{71 Male [ 1 Female
Please check one of the following Equal Employment Opportunity Identification Groups:

] White [] Black (not of Hispanic origin) [_| Hispanic

[_] American Indian/Alaskan Native ] Asian/Pacific Islander
Special Notice

To Vietnam Era Veterans, Disabled Veterans and Individuals with physical or mental disabilities:

Government contractors subject to the Vietnam Era Veterans Readjustment Act of 1974 and the Rehabilitation Act of 1973 are
required to take affirmative action to employ and advance in employment qualified disabled veterans, veterans of the Vietnam
era and qualified handicapped individuals.

You are invited to volunteer this information, if you gualify, to assist in proper placement and determining reasonable
accommodation. This information will be considered confidential. Refusal to provide this information will not adversely affect
your consideration for employment.

If you so wish to be idenificd, please check if any of the following are applicuble:

[ Vietnam era Veteran (served between 1964-1975) [ Disabled Veteran ] Individual with a disability



. For. Persommnel Department Use Only

-]
Position(s) applied for [ Available L Not Available
Other positions considered for
Hired [lYes [INo
Position hired for Date of hire { /
From the EEO classifications listed below, which one best describes the position filled
1. Officials and Managers 4. Sales Workers 7. Operatives (semi-skilled)
2. Professionals 5. Office and Clerical Workers 8. Lahorers (unskilled)
3. Technicians 6. Craft Workers (skilled) 9, Service Workers
Notes
Completed by Date / /
G. Nelt Companies assumes no rasponsibllity for any docision ihe employar makas which may violato applicable sta'e or federal lnw.
FRIENDY © Call toll tree 1-300-999.5‘;1 1I1 ';:&agma; Eg;ﬁ:gm grﬂépmggg '3';“-0501 c ecyeed Poper
ORAS o aenen o e @tz




